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	Position Title: 
	
Legal Counsel (1718)

	


	Team
	Legal Team 
	Grade
	P6

	Reports To (Title)
	Legal Counsel 
	Contract Length
	Permanent

	Location [Physically based in]
	UK 

	Time-zone [the time-zone that the role holder must be available to work in]
	GMT 

	Languages
	English 
	Positions available
	1 


	Team and Job Purpose

	Team purpose
The role holder will be part of SCI’s legal team, comprising fourteen lawyers and two paralegals, who are responsible for providing legal advice and support to SCI’s Global Teams and across SCI’s 54 Country Offices. 

We’re looking for a junior to mid level lawyer to join our brilliant, dynamic team of lawyers, where you you’ll have the opportunity to be involved in fascinating, challenging and meaningful work as part of an innovative and ambitious organization whose mission is to inspire breakthroughs in the way the world treats children, and to achieve immediate and lasting change in their lives. 

Role purpose
The Legal Counsel will be responsible for providing legal support across the team to the General Counsel and Company Secretary, as well as both the program delivery and legal compliance lawyers, including:

· overseeing the drafting and submission of serious incident reports to SCI’s regulator the Charity Commission and SCI’s Trustees;

· providing corporate governance support to the SCI/SCA boards; and 

· advising on general legal issues arising from SCI’s Country Offices and Global Teams in areas such as procurement, programming, awards, legal and regulatory compliance and finance. 

In the event of a major humanitarian emergency, the post-holder will be expected to work outside the

normal job description and be able to vary working hours accordingly.

This is a fantastic opportunity for a junior to mid-level lawyer to move into or to build upon existing

expertise in the NGO sector and do interesting, challenging and meaningful work as part of a dynamic

team.




	Principal Accountabilities

	Providing high quality, professional advice and support in relation to SCI’s regulatory requirements. This includes:

· Ensuring the timely reporting of Serious Incidents to the Charity Commission and the Board 
· More generally, advising stakeholders across the organisation on legal, regulatory and compliance matters
· Managing advice from and relationships with SCI’s external pro-bono law firms and helping SCI stakeholders to interpret and apply such advice. 
· Providing advice to stakeholders across the organisation including on legal, regulatory and
updating key legal compliance policies

Providing legal corporate and charity governance support to the General Counsel/Company Secretary: 

· Under the leadership of the General Counsel/Company Secretary, provide support and guidance to the SCI/SCA boards of trustees, committees and senior leadership team on legal and governance matters relating to UK charity and company law.
· Assist in the preparation and coordination of trustee meetings, filings and governance documentation.

Delivering high quality and professional advice and support to SCI Country Offices and Global Teams on a diverse range of legal issues, including:

· Advising country offices on legal issues and risks relating to the establishment and running of local programme operations, including review and negotiation of supplier and partner contracts.
· Advising Global Teams on matters of global scope or implication (such as global policy changes or global transformation projects).




	Budget

	N


	People Management Responsibility (direct/indirect reports)

	Number of people managed in total: None 
Manager of a team: No
Team Manager (manager of multiple teams): No


	Size of Remit

	Global 



	Travel Requirements

	International travel required: e.g. No
Percentage of required for travel: e.g. N/A



	Key Relationships

	Internal (excluding direct team and manager)
· Global Teams and Country Offices 
External
· Pro-bono law firms 
· Charity Commission and other regulatory bodies 


	Competencies

	Comptency: Working effectively with others 
Level: skilled 
Behavioural Indicator: demonstrates understanding of their skills and how they complement those of others within diverse teams and groups; practively supports team members and trusts their capabilities. 
Competency: Applying Techincal and professional expertise 

Level: skilled 

Behavioural indicator: delivers work that reflects a good knowledge and application of technical and professional standards; maintains ethical and profesional behaviour in accordance with relevant codes of conduct   
Comptency: Problem solving and decision making
Level:Skilled 

Behavioural indicator: gathers the right information and uses critical thinking to make effective and timely decisions, knows when to involve others in a decision and demonstrates awareness of the wider external influences that impact a decision  

Competency: Delivering results 

Level: skilled  
Behavioural incidator: delivers timely and appropriate results using available resources; takes responsibility for their work and its impact on others 

Comptency: Communciating with Impact 

Level: skilled

Behavioural indicator: ensures communications are concise and well-structured; prepares effectively for meetings 

Competency: innovating and adapting

Level: skilled

Behavioural indicator: suggests creative improvements and better ways of working; shifts tasks, roles and priorities to perform effectively under changing or unclear conditions 




	Experience and Skills

	Essential
1. Post-qualification experience gained in a reputable private practice or in-house legal team in one or more of the following areas of law: general corporate/commercial, charity/not-for profit, dispute resolution, regulatory

2. Excellent written and verbal communication skills.

3. Strong prioritisation skills.

4. Ability to work independently, requesting support where needed and using initiative to tackle new areas of law with confidence.

5. Strong interpersonal skills, with the ability to communicate with people at all levels and across different cultures.

6. Calm disposition, constructive approach and positive outlook, particularly when working under pressure.

7. Team player, with a full appreciation of the value of collaboration. 

8. Commitment to the mission, vision and values of Save the Children. 
Desirable

1 Experience in one or more of the following areas of law: employment, finance, data protection, intellectual property or dispute resolution.

2 Experience operating in a range of jurisdictions, including instructing overseas counsel.

3 Experience in the international development / humanitarian and/or charity sectors.

4 Proficiency in spoken and written Spanish, French and/or Arabic.



	Education and Qualifications

	· UK qualified lawyer or barrister, 
· 2-5 years PQE preferred but strong candidates outside this PQE range will be considered. 



	Safeguarding

	We need to keep children and adults safe so our selection process includes rigorous background checks and reflects our commitment to the protection of children and adults from abuse.
Level 1: A basic criminal record background (DBS) check is required/equivalent police record check.  



	Diversity, Equity and Inclusion and Equal Opportunities 

	Diversity, Equity and Inclusion is core to our vision, values and global strategy. Save the Children is committed to creating a truly diverse, equitable and inclusive organisation, and one which will support us in our vision to ensure every child attains the right to survival, protection, development, and participation.  
 
We are committed to equal employment opportunities, regardless of gender, sexual orientation, race, colour, ethnic origin, nationality, disability, marital or civil partnership status, gender reassignment, pregnancy and maternity, caring or parental responsibilities, age, or beliefs and religion. We are committed to diversifying our staff to better represent the communities we serve and actively welcome underrepresented groups to apply. 
 
Reasonable adjustments will be made should any candidate invited to interview require this.   
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